[ 4
N A
" ‘-

WOMEN, PEACE &
SECURITY

Why do we need
women in the Cyprus ¢

peace process?
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Greek Cypriot women
experience heightened
insecurities, expect the

new Federal Cyprus to be

fragile, feel more
intergroup tension and
are more sceptical of the
peace process

Turkish Cypriot women

expect the new Federal

Cyprus to be fragile and
compared to Greek

Cypriot women, they
express significantly
higher levels of
intergroup tension




We observe a strong positive association between

among Greek Cypriots

Greek Cypriot Average Turkish Cypriot Average
Pessimism about the peace processt 5.4 5.3
Support for an inclusive peace process? 6.3 6.2
Greek Cypriot Greek Cypriot ~ Turkish Cypriot ~ Turkish Cypriot
men women men women

Pessimism about the peace process. 5.1 5.7 5.4 5.3
Support for an inclusive peace process. 6.4 6.2 6.0 6.3

The extent to which
someone thinks that the

peace process needs to
have a better greater
gender balance include
civil society and different
takeholders.




SUPPORT FOR AN

GCc average: 6.3
GC men average: 6.4
GC women average: 6.2

TCc average: 6.2
TC men average: 6.0
TC women average: 6.3




Predictive Model

Greek Cypriots

[ Gender Female } E Support For Gender
Mainstreaming
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Predictive Model

Turkish Cypriots

Aggressiorj

[ Gender Female ’
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[ Personal Security ]

Knowledge of
English

Political L i Leadership skills
independence

(




GENDER BALANCE IN PEACE PROCESS

There should be gender balance at all levels
of the peace process in Cyprus including the
high-level negotiations - TC

There should be gender balance at all levels
of the peace process in Cyprus including
the high-level negotiations - GC
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PEACE PROCESS INCLUSIVE OF DIVERSE CIVIL
SOCIETY ORGANIZATIONS

The Cyprus peace process should include a
diverse range of civil society organizations on the
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PEOPLE FROM DIVERSE BACKGROUNDS INCLUDED IN
PEACE PROCESS

The Cyprus peace process should include
people from different ethnic, religious, socio-
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bridging gender inclusion and inter-

group relations

Support for a more Inclusive Peace Process
Political independence

Toxic Masculinity

Numbert of Children Soclél To-loﬁance
Misogyny e \
: Social Distance tgwards other Community

| Negative Stereotyﬁes for other community
Support for Gender Norms 27N S
Openness to dialogue with Other Community

Trust towardﬁ Othcr Community

Agency an@owerment

Positive Feelingsﬁ#owardé- other community

Knowlédge of English ~ Contact witH othef community




bridging gender inclusion and

civic participation

| Soclil Tolog;ance
sisogyrly 2 |

Support for Gender Norms

Knowledge of English

Agency an@:owermem

Pessimism abo@ Peace Process

Deferring Resp - to post-solution

Civic E@ement
Politic@curity



RECOMMENDATIONS
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BEST PRACTICE
CYPRUS

INCLUSIVITY

unified

Cyprus

gender equality

comprehensive
settlement




_ Introduce gender sensitive budgeting

in public institutions, local
authorities, chambers, trade unions
as well as making it a requirement
for donor funded projects.

Work with male champions to
address toxic masculinity via
information, social corporate

responsibility and awareness raising
programs.




Design effective response
mechanisms to address
gender based discrimination
and sexual harassment

in the workplace (including
safe reporting mechanisms
for harassment, paternal
leave, call centres and
gender equality
ombudsperson).

WICZ




Localized National Action Plan for
inclusive & participatory approach
via local authority partnerships

Inter-Agency Committee to ensure
appropriate processes +
transparency + trust

Foster outside of Nicosia to develop
a clear gender equality policy
framework




> Social Tolerance

Break out of the dual ethnic
approach to an intersectional peace
process & improve multicultural
diverse experiences and contact

»Agency & Empowerment

Improve women’s leadership skills,
critical literacy and role in decision
making processes at all levels
(economic, political, social, private

sphere)



WHAT’S NEXT? Y
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